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Mental health and quality of life among Norwegian child welfare
service workers

Mental helse og livskvalitet hos norske barnevernsarbeidere
Amy K. Østertun Geirdal a, Per Nerdrumb and Alicja Olkowska a

aDepartment of Social Work, Child Welfare and Social Policy, Faculty of Social Sciences, Oslo Metropolitan
University, Oslo, Norway; bThe Seniorcenter, Oslo Metropolitan University, Oslo, Norway

ABSTRACT
Social workers in child welfare services play an important role in
preventing crises and identifying the need for and implementing
relevant measures among children and families of different ages and
circumstances, often with little recognition. The main aim of this study
was to examine mental health and overall- and professional quality of
life of 978 Norwegian child welfare (CW) service workers. The design
was cross-sectional and quantitative analyses showed that several
demographic and job-related factors were associated with poorer
mental health and quality of life. Approximately half of the respondents
showed levels of psychological distress that warranted professional
support and moderate or high levels of burnout and secondary stress
(professional quality of life). Professional quality of life explained most
of the variance in psychological distress and overall quality of life,
respectively, after controlling for demographic and job-related variables.
The findings of this study can lay the foundation for preventing mental
health and quality of life issues among CW workers, as it indicates the
focus areas for schools of social work in terms of the mental health of
students and future CW workers.

SAMMENDRAG
Ansatte i barnevernet spiller en viktig rolle i å forebygge kriser og
identifisere behov for gjennomføring av relevante tiltak blant barn og
familier i ulike aldre og omstendigheter, ofte med liten annerkjennelse.
Hovedmålet i denne studien var å undersøke den mentale helsen,
overordnet, – og profesjonell livskvalitet hos ansatte i barnevernet i
Norge. 978 ansatte responderte positivt til å delta i studien. Kvantitative
analyser i tverrsnittstudien viste at flere demografiske og jobbrelaterte
faktorer var assosiert med dårlig mental helse og livskvalitet. Ca
halvparten av respondentene rapporterte psykisk stress tilsvarende mulig
behov for profesjonell støtte, samt moderate eller høye nivåer av
utbrenthet og sekundært stress (profesjonell livskvalitet). Profesjonell
livskvalitet forklarte mesteparten av variansen i psykisk stress og
overordnet livskvalitet etter å ha kontrollert for demografiske og
jobbrelaterte variabler. Funnene i studien kan legge grunnlag for
bevissthet med hensyn til å forebygge psykisk uhelse og lav livskvalitet

ARTICLE HISTORY
Received 5 May 2023
Accepted 1 February 2024

KEYWORDS
Child welfare service
workers; Mental health;
Overall quality of life;
Professional quality of life

NØKKELORD
Barnevernsarbeidere; Mental
helse; Overordnet
livskvalitet; Profesjonell
livskvalitet

© 2024 The Author(s). Published by Informa UK Limited, trading as Taylor & Francis Group
This is an Open Access article distributed under the terms of the Creative Commons Attribution-NonCommercial-NoDerivatives License (http://
creativecommons.org/licenses/by-nc-nd/4.0/), which permits non-commercial re-use, distribution, and reproduction in any medium, provided the
original work is properly cited, and is not altered, transformed, or built upon in any way. The terms on which this article has been published
allow the posting of the Accepted Manuscript in a repository by the author(s) or with their consent.

CONTACT Amy K. Østertun Geirdal amyoge@oslomet.no P.O.Box St. Olavs Plass, NO-0130 Oslo, Norway
Supplemental data for this article can be accessed online at https://doi.org/10.1080/13691457.2024.2317907.

EUROPEAN JOURNAL OF SOCIAL WORK
https://doi.org/10.1080/13691457.2024.2317907

http://crossmark.crossref.org/dialog/?doi=10.1080/13691457.2024.2317907&domain=pdf&date_stamp=2024-02-21
http://orcid.org/0000-0003-0016-8244
http://orcid.org/0009-0005-0562-2401
http://creativecommons.org/licenses/by-nc-nd/4.0/
http://creativecommons.org/licenses/by-nc-nd/4.0/
mailto:amyoge@oslomet.no
https://doi.org/10.1080/13691457.2024.2317907
http://www.tandfonline.com


hos ansatte i barnevernet samt at den indikerer viktige fokusområder i
undervisning når det gjelder forebygging av studenters og fremtidige
barnevernsarbeideres mentale helse.

Introduction

Social workers in child welfare (CW) services play an important role in preventing crises and identifying
the need for and implementing relevant measures among children and families of different ages and
circumstances, often with little recognition (Pecora et al., 2018; Pryce et al., 2007). Although they are
regularly faced with criticism from individuals, groups, society, and the media, CW workers have
few, if any, opportunities to explain or defend their actions due to the duty of confidentiality and pro-
fessional ethical guidelines. Furthermore, if the skills of a CW worker are limited or inadequate, this can
have implications for their psychological well-being (Baugerud et al., 2018; Wooten et al., 2011).

Research has shown that social workers across cultures and nationality in general are thought to
be more vulnerable and have higher levels of stress and distress compared to other professionals
(Geirdal et al., 2022; Griffiths et al., 2018; Harvey et al., 2014; Johnson et al., 2005; Tufte, 2013).
Based on research among 600 American social workers working as CW’s Pryce et al. (2007) described
how clients’ crises and trauma can have an impact on social workers’ own mental health and quality
of life (QoL). Also, Figley (1995; Figley & Beder, 2012; Figley & Ludick, 2017) have underscored that
human workers like CW workers may encounter personal difficulties when they meet clients with
large personal burdens. Based on occupational literature, one plausible argument for this could
be the gap experienced between expectations regarding social workers’ knowledge and skills and
the reality of their work. This often includes a heavy workload and high demands whenmeeting indi-
viduals in crisis (Wooten et al., 2011), the amount of work, challenging routines and experiences
(Adams et al., 2006; Barak et al., 2001; Boyas & Wind, 2010; Dagan et al., 2016; LeBlanc et al., 2012;
Schelbe et al., 2017), their place of work (Kim, 2011), supervision and support from leaders (Barak
et al., 2009; Chan et al., 2010; Knight, 2017; Lizano & Barak, 2012; Olkowska et al., 2020). For
example, compared to those working in private childcare, CW workers in public care have reported
higher workloads, more role conflicts, higher levels of depersonalisation, poorer levels of achieve-
ment, and higher levels of psychological distress (Kim, 2011), and CW workers who experience
threats of violence or actual violence in their work situation have reported poorer mental health
than the general population (King, 2021). Individual factors like age (Boyas et al., 2015; Lizano &
Barak, 2012), education (Geirdal et al., 2022), and work–family conflict and coping mechanisms (Bau-
gerud et al., 2018; McFadden et al., 2015) are factors associated with the mental health and QoL
among CW workers across cultures and contexts, as well.

Compassion fatigue (CF), burnout (BO), and secondary traumatic stress (STS) refer to a person’s
empathetic attitude towards others, long-term feelings of hopelessness and exhaustion that
impact a person’s potential to carry out their work efficiently and can occur in several professions,
but especially among human workers. In a Finnish study by Baldschun et al. (2019), CW workers
reported higher levels of burnout and secondary traumatic stress compared to social workers
without CW-related work, which points to both individual and organisational factors. This result is
in line with the findings of McFadden et al. (2015; 2018) and Baugerud et al. (2018), who both
noted the importance of demographic characteristics, the nature of work, and coping mechanisms,
as factors that can predict burnout and secondary traumatic stress. Despite the high burnout rate
among CW workers, the study by McFadden et al. (2015) emphasized the high level of resilience
among these workers.

Quality of life might mean different things to different people according to area of application.
The World Health Organization (WHO) defines QoL as ‘Individuals’ perceptions of their position in
life in the context of the culture and values in which they live and in relation to their goals,
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expectations, standards and concerns’ The broad concept of QoL encompasses overall, generic, and
disease-specific domains, including physical, emotional, cognitive and role functioning, general
health, and overall experience (Karimi & Brazier, 2016). Overall QoL is defined as overall well-
being comprising objective descriptors, subjective evaluations, and emotional well-being added
together with personal development and purposeful activities (Felce & Perry, 1995) while the pro-
fessional quality of life (ProQoL) is the quality one feels about work (Stamm, 2010).

In the Norwegian context, Andreassen (2014)and Vangbæk (2014 ) found that workload and a lack
of resources were factors that primarily affected burnout among CW workers. Furthermore, Bau-
gerud et al. (2018) determined that the strongest predictors of burnout were a low level of com-
passion fatigue (CF) in addition to a high workload, and a recent study enlightened that social
workers working as CW have poorer mental health than other social workers (Geirdal et al., 2022).
Aside from these studies, the mental health and QoL of CW workers in Norway have not been exam-
ined. Accordingly, knowledge about the mental health, QoL, and psychological distress of CW
workers in Norway remains limited.

Based on national and international research and knowledge from the field, this study aimed to fill
the knowledge gap regarding Norwegian CW workers’mental health, QoL, and levels of psychologi-
cal distress. Further, we aimed to examine the association between overall QoL, psychological dis-
tress and, demographic and job-related variables and, professional QoL (including CS, BO, and
STS). The following research questions were formulated: (1) How do Norwegian CW workers
report their mental health status? (2) To what extent is the reported mental health status associated
with demographic- and work-related factors? (3) Does professional QoL have higher significance in
terms of psychological distress and overall QoL than demographic and job-related factors?

Materials and methods

The data in this cross-sectional survey were collected in November 2020. Information about, and invi-
tations to participate in, the study were distributed through the Trade Union and Professional Associ-
ation for Social Workers (FO) in Norway to their members who were working as CW workers. The FO
sent two reminders to those who did not respond the first time.

Survey

The survey consisted of questions on demographic, educational, and work-related variables,
mental health, and QoL. In addition to age, gender, and education level, the questions included
the time that had passed since education, experience as a CW worker, type of place of work,
and type of work. Further, we asked whether the respondents worked in municipal, state, or
private CW, in first- or second-line services, in a rural or urban area, how many cases they
handled per month, whether their work was supervised, the kind of supervision and their experi-
ences of threats of violence or actual violence at work (see Table 1 in Supplementary Material for
more information).

Mental health and QoL questionnaires

To examine mental health and QoL, we used three well-known self-report instruments: the General
Health Questionnaire 12 (GHQ-12) about psychological stress (Goodwin et al., 2013; Malt et al., 1989),
Cantrils Ladder (CL) measuring the overall QoL (Cantril, 1965) and the Professional Quality of Life
Scale (ProQoL-5) about professional QoL measuring compassion satisfaction (CF) and compassion
fatigue (CF). CF consists of two subscales, namely, burnout (BO) and secondary traumatic stress
(STS) (Stamm, 2010). All together 43 questions.

Several studies have supported the validity of the GHQ-12 (Firth, 1986; Goodwin et al., 2013;
Nerdrum et al., 2006) and its translations, including translations into Norwegian (Hystad &
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Johnsen, 2020; Malt et al., 1989). All the GHQ-12 questions have a four-point response scale ranging
from 0 = ‘not at all’, 1 = ‘same as usual’, 2 = ‘rather more than usual’, and 3 = ‘much more than usual’,
with possible scores ranging from 0 to 36. Higher scores indicate more psychological distress. The
GHQ-12 case score, on the other hand, is based on the clinical theory that one can identify a clinically
meaningful threshold in the dimension of distress measured by the GHQ-12. This threshold consti-
tutes the cut-off point at which a clinically significant disorder (case) is reflected in the participant’s
score. When using the GHQ-12 as a screening instrument with categorical scoring (i.e. 0 = ‘not at all’,
0 = ‘same as usual’, 1 = ‘more than usual’, 1 = ‘much more than usual’), the results are scored in the
range 0–12. A level of distress where professional help may be useful is indicated if the answers are
‘more than usual’ or ‘much more than usual’ for four or more questions (Goldberg et al., 1998). In this
paper, we applied both scoring systems, with a Cronbach’s alpha of 0.88.

CL measures overall QoL with one item, ‘How is your life?’ which is rooted in the respondent’s
present experience (Cantril, 1965). The response alternatives are between 0 to 10, with the best
possible of quality life being 10 (Cantril, 1965). A score of 6 or more is labelled as high life satisfaction
(Cantril, 1965). CL has been reported as having good validity and stability across different popu-
lations dal.

The ProQoL-5 (Stamm, 2010) includes 30 items that measure CF and CS rated on a five-point scale
between 1 and 5. Both compassion fatigue, burnout, and secondary traumatic stress are divided
according to cut-off scores that indicate loads, where 0–22 = low, 23–41 =moderate, and 42–50 =
high (Stamm, 2010).

Even studies have raised some validity issues regarding ProQoL (Hemsworth et al., 2018; Samson
et al., 2016), other studies have supported the validity and reliability of ProQoL-5 in different popu-
lations (Baugerud et al., 2018; Geoffrion et al., 2019; Lauvrud et al., 2009; Søndenaa et al., 2013), which
confirms its relevance for use in this study. The Cronbach’s alphas were 0.88, 0.79, and 0.79 for CS, BO,
and STS, respectively, in this study.

Statistical analyses

Descriptive analyses were used to compare the subgroups of the GHQ-12, CL, and ProQoL-5 using an
independent t-test (mean/SD) and ANOVA with Bonferroni (posthoc multiple comparisons) (see
Table 1 in Supplementary Material).

The categorical variables were analysed using the chi-square test (x2), bivariate correlations were
undertaken using Pearson’s r between the variables, and internal consistency was examined via
Cronbach’s alpha (α).

Hierarchical multiple linear regression was used to examine the associations between the demo-
graphic and work-related variables and CS, BO, and STS as the independent variables and GHQ-12
and CL as the dependent variables. In addition, Hierarchical multiple linear regression was used to
examine the contribution of the independent variables to the variance in GHQ-12 and CL when con-
trolling for the other variables. Only the variables that significantly correlated with GHQ-12 and CL
were included in the Hierarchical multiple linear regression. The demographic variables were
included in step 1, job-related variables in step 2, and professional quality of life; compassion satis-
faction, burnout and secondary traumatic stress in step 3. The statistical significance was set to <0.05.

Collinearity analysis between overall QoL (CL) and ProQoL was performed. Tests to see if the data
met the assumption of collinearity indicated that multicollinearity was not a concern (Compassion
Fatigue Scores, Tolerance = 0.89, VIF = 1.11; Compassion Satisfaction, Tolerance = 0.89, VIF = 1.11).

Moderation analyses were also performed to investigate whether the demographic and work-
related variables moderated the relationships between professional QoL and the GHQ-12 and
between professional QoL and overall QoL. To avoid possible multicollinearity, the included variables
were standardised before being used in the regression analysis. The interaction effect (intercept) was
then determined by calculating the product between the independent variables, in this case, BO, CF,
and STS, and the moderator (i.e. demographic and work-related) variables. Each intercept variable
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was given a name to target the variable. In the linear regression analysis, the GHQ-12 and CL were
added as dependent variables, while BO, CF and STS, together with the intercepts, were added as
independent variables one pair at a time. The demographic and work-related variables were con-
sidered to have a moderating effect between burnout, compassion fatigue, and secondary stress
and psychological distress (GHQ-12) and overall QoL (CL), respectively, if the p-value was <0.05 in
the coefficients table.

Ethical considerations

The survey was distributed via email, and the respondents answered online using PCs, Macs, tablets
or mobile phones. All the data were stored and analysed in Service for Sensitive Data (TSD 2.0), the
University of Oslo, which is a platform for collecting, storing, analysing, and sharing sensitive data in
compliance with Norwegian privacy regulations. Only the project leader had access to the data
in TSD.

To participate in the survey and provide answers using the online form, each respondent was
required to log in with their personal ID, which was either a one-time code for a bank or mobile
ID. Consent was presupposed by their active participation (i.e. by answering ‘yes’ to the question
about participation in the online form before being allowed to continue with the survey). Necessary
approval was collected (Norwegian Agency for Shared Services in Education and Research (NSD) ref.
649746), and a risk and vulnerability analysis (ROS) was developed according to the current rules.

Results

Participants

About 5000 CW workers were invited to participate in the study. Of these, 978 (19.5%) accepted the
invitation, of which 884 (90.4%) were women. The response rate was low, however, when compared
to statistics on social workers in general and CWworkers in Norway from Statistics Norway (SSB, 2021)
the respondents were representative in terms of demographic variables and education. Additionally,
compared to other studies in the field, the number of participants in this study was high.

Descriptive analyses

Demographic variables
In Norway, there are two streams in social work education: bachelor’s and master’s degrees in social
work with a broad focus on all types of clients and bachelor’s and master’s degree in child welfare,
which is primarily focused on children and families with relevant social work and child welfare the-
ories, respectively.

Among the respondents, 548 (56%) had a bachelor’s degree in CW, and 365 (37.3%) had a bache-
lor’s degree in social work. While 445 (45.5%) had a bachelor’s degree only, 462 (48.2%) had under-
taken continuing education, and 71 (7.3%) had a master’s degree. The age range was 22–66 years
(Table 1 in Supplementary Material).

Work-related variables
Time since education and work experience varied between 1 and 45 years. The majority, 541 (55.3%)
of the respondents were working as case managers, 793 (81%) in municipal child protection, 782
(79.9%) in first-line services, and 687 (70%) in cities. Furthermore, 442 (45.5%) reported a caseload
of between 10 and 20 cases per month. While 669 (69%) reported threats of violence, 212 (21.6%)
had experienced violence at work. Among the respondents, 369 (38%) worked alone on cases,
333 (34%) seldom or never had supervision, and of those who were supervised, 342 (41%) received
individual supervision (for more information, see Table 1 in Supplementary Material).
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Psychological distress and overall QoL
Of the respondents, 484 (49.5%) and 238 (24.3%) reported scores equal to caseness for psychological
distress and overall QoL, respectively. This indicates that they needed help to cope with mental
health issues while working as CW workers. Lower age, lower educational level, fewer years since rel-
evant education, and limited work experience were all significantly associated with higher levels of
psychological distress and reduced overall QoL. Those employed as case managers, in municipal CW,
or first-line services reported significantly higher levels of psychological distress and poorer overall
QoL than those working in other places in CW services, those who were leaders, and those working in
second-line services. A high number of cases per month was also significantly associated with more
psychological distress and a poorer overall QoL, while threats of violence and actual violence were of
significant importance for overall QoL. Those respondents who received supervision regarding par-
ticular cases indicated significantly higher levels of psychological distress than those who reported
being supervised on their own reactions and feelings and a significantly reduced overall QoL. The
same significant pattern was found between those who had individual supervision compared to
those who were supervised in groups (Table 1 in Supplementary Material).

Professional QoL
Except for secondary stress, where women reported a significantly higher level than men, no signifi-
cant differences were observed between genders in terms of professional QoL. Age played a signifi-
cant role in professional QoL, with younger CW workers experiencing significantly less satisfaction in
their work (CS) and higher levels of burnout and secondary traumatic stress (STS). Having less time
since education and less experience was associated with reduced compassion satisfaction and
increased levels of burnout and STS.

The level of education displayed a significant association with increased compassion satisfaction and
decreased burnout and STS, regardless of the type of bachelor’s or master’s degree or continuing edu-
cation. Working as a case manager, in municipal childcare or first-line services, as well as the number of
cases were significantly linked to poorer professional QoL across all three dimensions of professional QoL.

Threats of, and actual violence in the workplace were significantly associated with burnout and
STS. Those who received individual supervision had lower compassion satisfaction and higher
levels of burnout and STS compared to the participants who were supervised in groups. Additionally,
respondents who were supervised with a focus on their reactions showed lower levels of burnout
and STS and a higher level of compassion satisfaction compared to those whose supervision was
focused on their cases. Those who worked in cities showed the significant highest level of STS
(Table 1 in Supplementary Material).

Bivariate correlations

Associations between GHQ-12 and CL caseness and professional QoL levels
Table 1 shows the significant associations between GHQ-12 and CL caseness as determined by the
GHQ-12 and CL, and the different levels of CS, BO, and STS, as measured using Pearson’s chi-square.

Hierarchical multiple regression analyses

The results of the hierarchical multiple regression analyses are presented in Table 2. The demographic
and work-related variables and compassion satisfaction, burnout and secondary stress were signifi-
cantly associated with psychological distress and explained 5.6%, 4.3%, and 46.5%, respectively, of
the variance (R2 change) in GHQ-12. Among these, burnout and secondary stress showed the stron-
gest unique contributions (β = 0.506, p < 0.001 and β = 0.147, p < 0.001, respectively). The F-values of
the ANOVA test of significance in the final regression model confirmed that the combination of the
independent variables significantly predicted psychological distress, as measured using the GHQ-12.
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Table 1. Crosstab between psychological distress case (GHQ) and overall QoL case (CL) and compassion satisfaction (CS), burnout (BO) and secondary stress (STS). Significance measured with Chi2.

Total

GHQ
Psychological distress

CL
Overall Quality of Life

Levels
N (%)
978

No case
N (%)

494 (50.6)

Case
N (%)

484 (49.4) p

No case
N (%)

740 (75.6)

Case
N (%)

238 (24.4) p

ProQoL-5
Professional Quality of Life

CS Low 21 (2.1) 2 (0.4) 19 (3.9) <0.001 4 (0.5) 17 (7.1) <0.001
Moderate 820 (83.6) 389 (78.7) 431 (89.1) 609 (82.3) 211 (88.9)
High 137 (14.0) 108 (20.9) 34 (7.0) 127 (17.2) 0

CF BO Low 235 (24) 195 (39.5) 40 (8.3) <0.001 227 (30.7) 8 (3.4) <0.001
Moderate 743 (76) 299 (60.5) 444 (91.7) 513 (69.3) 230 (96.6)
High 0 0 0 0 0

STS Low 447 (45.7) 299 (60.5) 148 (30.6) <0.001 390 (52.7) 57 (23.9) <0.001
Moderate 530 (54.2) 195 (39.5) 335 (69.2) 350 (47.3) 180 (75.6)
High 1 (0.1) 0 1 (0. 2) 0 1 (0.4)

Note: Case GHQ: score > 4 (score 0–12); CL case score < 6 (score 0 −10); CS, BO and STS score 0–22 = low, 23–41 = moderate and 42–50 = high (score 0–50).
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Both the demographic and work-related variables and the professional QoL subscales were sig-
nificantly associated with overall QoL and together explained 47.3% of the variance in overall QoL
measured via CL. CS, BO, and STS made statistically significant and unique contributions: β =
0.138, p < 0.001; β =−0.505, p < 0.001; β = 0.091, p < 0.01, respectively (Table 2).

Moderation analyses

Only age was observed to have a significant moderator effect on the relationship between burnout
and psychological distress (GHQ-12). No other demographic or work-related variables had a moder-
ating effect on the relationship between any of the independent and outcome variables (data not
shown).

Discussion

The main findings of this study shed light on the considerable distress experienced by CW workers
and revealed that nearly half the respondents reported psychological distress at a level that may

Table 2. Multiple hierarchical regression analysis.

Independent variables Beta p R2
R2-

change P F

Psychological distress (GHQ)
Demographics Step 1

Age −0.06 0.87
Educational level (Bachelor/master/
continuing education)

−0.046 0.09

Years since education −0.009 0.83 0.056 0.056 <0.001 16.05
Job related
factors

Step 2
Years of experience in CW −0.63 0.14
Number of cases per month (0–10/11–20/
>21)

−0.019 0.51

First versus second line CW’s −0.015 0.67
Working place −0.009 0.78
Municipal versus state and private CW 0.001 0.98
Supervision (on cases versus feelings) −0.025 0.36
Supervision (individual versus in groups) −0.027 0.32 0.099 0.043 <0.001 8.92

Professional QoL Step 3
Compassion satisfaction (CS) −0.060 0.12
Burnout (BO) 0.506 <0.001
Secondary stress (STS) 0.147 <0.001 0.465 0.365 <0.001 53.23

Overall QoL (CL)
Demographics Step 1 Demography

Age −0.006 0.88
Educational level (Bachelor/master/
continuing education)

0.009 0.73

Years since education 0.051 0.22 0.045 0.045 <0.001 12.77
Job related
factors

Step 2 Job related factors
Experience in CW 0.008 0.84
Number of cases per month (0–10/11–20/
>21)

0.039 0.18

First versus second line CW 0.034 0.034
Workplace −0.015 0.67
Municipal versus state and private CW 0.006 0.88
Supervision (on cases versus own feelings) 0.047 0.08
Supervision (individual versus in groups) −0.016 0.55
Threats in CW −0.017 0.52 0.091 0.045 <0.001 7.25

Professional QoL Step 3
Compassion satisfaction (CS) 0.138 <0.001
Burnout (BO) −0.505 <0.001
Secondary stress (STS) −0.091 <0.01 0.473 0.383 <0.001 51.11

Note: GHQ and CL are dependent variables.
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require professional help and various demographic and work-related variables, including pro-
fessional QoL.

Working in the Child Welfare Service was found to be a significant source of psychological stress.
These findings are in line with previous research, which has highlighted the stressors that social
workers, in general, face. This stress is often attributed to the complexity of their work, the challenges
posed by organisational structures, workplace culture, and working environment. In our study, this
was associated with job-related factors like workload and place of work. In line with Kim (2011), we
found that those working in public care were associated with higher levels of psychological distress,
as well as higher workloads are of importance for psychological distress. CW workers are further
tasked with the dual role of prevention and assessments of interventions at individual, group, and
societal levels as also underscored by Wooten et al. (2011), tasks that involve addressing comprehen-
sive work demands and interacting with individuals in crises (Fantus et al., 2017; Kim, 2011; McFad-
den et al., 2015; Pryce et al., 2007; Wooten et al., 2011).

Notably, the study found that age, and level of education, including the possession of a master’s
degree and/or continuing education, had a significant association with the respondents’ mental
health, overall QoL, and professional QoL. These findings are consistent with prior research, such
as Lizano and Barak (2012) and Boyas et al. (2012; 2015), which identified age as a significant
factor associated with burnout and mental health among CW workers across cultures and contexts.

The study revealed that a substantial proportion of the respondents (49.5%) reported psychologi-
cal distress at a level that corresponds to the possible need for professional help, as described by
Goldberg et al. (1998). On a particular concern, approximately 65% of the CW workers younger
than 40 years of age, scored equivalent to GHQ-12 caseness, indicating significant psychological dis-
tress. This stands in stark contrast to data from the Norwegian Institute of Public Health (NIPH)
(2018), which reported a significant share (16%–22%) of the general adult population meeting the
criteria for a mental disorder in a given. These high distress levels among young CW workers may,
in part, be attributable to limited professional experience and a shorter period since their education.
These findings are partly in line with Schelbe et al. (2017), who highlighted the importance of job
demands, work-related challenges, and work experience for mental health among young CW
workers.

One noteworthy discovery was the positive importance of supervision with a focus on the CW
workers’ reactions and emotions. This form of supervision significantly improved mental health
and QoL compared to those who received supervision centred on individual cases the employee
was working on. Furthermore, group supervision was found to enhance both mental health and
QoL. This may be related to a sense of safety and mutual support in group settings, which helps
to encourage individuals to share their feelings and challenges, in line with Knight (2017), thereby
contributing to self-confidence and self-awareness, and better mental health, as well. From a quali-
tative perspective, good supervision can facilitate positive meetings between helpers and clients,
and strengthen the social work performance. A reason supervision in groups contributes to
reduced psychological distress among CW workers can be related to the experience of being ‘in
the same boat’. This results in recognition of the challenges a worker may be facing, and opportu-
nities for the mutual exchange of experiences and experiences that include support and understand-
ing is in line with theories about group work (Heap, 2005; McDermott, 2020; Shulman et al., 2009).
Previous research has also shown that adequate supervision is a buffer against the negative effects of
working in CW (Barak et al., 2001, 2009). Resources that provide supervision related to personal res-
onance, one’s own emotions and emotional regulation are important in light of how demanding it is
to work in CW, which is a field characterised by power, control, and complex matters, and because
CW staff may have physical and emotional reactions that ‘settle in the body’ (Olkowska et al., 2020).

Despite the significant demands of the job and given previous research, it was surprising to find
that a substantial percentage of the respondents reported symptoms of burnout and secondary trau-
matic stress, with 76% and 54% respectively. Among the respondents who reported psychological
distress above the GHQ-12 threshold, a significant majority reported symptoms of both burnout
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and secondary traumatic stress. These findings were notably higher than those reported in previous
studies, such as that of Conrad and Kellar-Guenthers (2006) among American CW workers, and an
earlier Norwegian study (Baugerud et al., 2018). One plausible explanation for these heightened dis-
tress levels could be that our data were collected during the COVID-19 pandemic, especially consid-
ering that 85% of the respondents indicated that the pandemic had impacted their work. However,
we cannot rule out that the reported high levels of psychological distress and reduced QoL were
related to the pandemic. It is important to acknowledge the potential influence of other factors,
and age, work experience, and level of education seem to be crucial factors that may act as resources
for coping, particularly from a resilience perspective.

Norwegian social workers specifically educated as CW workers have reported a significantly
higher level of psychological distress compared to other social workers six years following gradu-
ation (Geirdal et al., 2022). An intriguing observation was therefore the lack of significant differences
between CW workers who had bachelor and master degrees in CW, who at an overall level focus on
children and families with relevant theories and interventions, and those with a bachelor and master
degree in social work with educational focus based in different social work theories and social work
interventions and covers all types of clients. These findings could be related to the fact that previous
studies, for example, Geirdal et al. (2022) did not focus on CW work in particular but rather the entire
breadth of the field of social work. Being CW workers seems in general to be a primary determinant
of psychological distress and QoL, independent of the kind of social work education. Instead, the
level of education emerged as a potential buffer against psychological distress and reduced QoL.
This findings align with the results of a study on the general population (Rognerud et al., 2002), high-
lighting the protective role of education.

A noteworthy aspect was the importance of compassion fatigue (CF), which encompasses both
burnout and secondary traumatic stress, and compassion satisfaction (CS) in explaining the total var-
iance of mental health (GHQ-12) and overall QoL (CL). The influence of CF and CS appeared to
surpass that of demographic and work-related variables. This underscores the independent contri-
butions of CF and CS to psychological distress, which is in agreement with the findings of Adams
et al. (2006) for social workers in general. It also highlights professional QoL as a key unique
feature of the workplace environment and not a merely designation.

In the context of moderating variables, age emerged as a key variable influencing the relationship
between burnout and psychological distress. Accordingly, it is important that employers should be
particularly vigilant and conscious when monitoring and supporting newly hired and young employ-
ees in terms of the risks they may be exposed to in their work as CW workers. In an interesting study
among Norwegian employees, Tufte (2013) found that employees in CW services had a 6.7 times
relative risk of becoming disabled compared to engineers. In comparison, nurses had a 3.9 relative
risk of disability, further emphasizing the importance of targeted and adequate supervision, support,
and follow-up for those working in CW, especially the youngest employees.

While prior research has addressed the challenges and stressors faced by CW workers, including
studies conducted in Norway (Andreassen, 2014; Baugerud et al., 2018; Geirdal et al., 2022; Vangbæk,
2014), to the best of our knowledge, this is the first study who have examined the relationship
between psychological distress, overall QoL and professional QoL, and the study is distinct in its
focus. While the study’s primary focus was on Norwegian CW workers, it offers insight that can be
of importance and relevance to CW workers in Europe and across the globe.

Strengths and limitations

The main finding of our study was that both demographic and work-related variables were associated
with mental health and overall QoL among CW workers. When the demographic and work-related
variables were controlled for, professional QoL was found to be most important for mental health
and overall QoL. While age was the only variable found to have a moderating effect on the relation-
ship between burnout and psychological distress, we noted that work characteristics and roles in CW
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were important when it came to the workers’ mental health status on overall QoL. Notwithstanding,
personal family burdens, which may vary, as well as levels of education, work experience, and age,
may have an impact on overall QoL, and these should be explored in future research.

The relatively high number of respondents may have led to varying statistics. On the other hand,
we invited approximately 5000 CW workers to participate in our study, and among them, 978
(approximately 20%) accepted our invitation. Because our invitations were sent out by the FO, we
were not able to conduct a dropout analysis to identify those who did not respond. Accordingly,
we were not able to determine the age, gender education types, or levels of the workers who
were non-responsive, nor whether the respondents’ answers may have been skewed in terms of
their mental health status and QoL. However, statistics from SSB regarding social workers in CW
show demographic characteristics and educational levels that are similar to those of the respondents
in our study, which emphasises the generalisability of our findings. Nevertheless, even though the
number of respondents in this study was high compared to several comparative studies, both
national and international, the fact that relatively few CW workers responded to our invitation is a
limitation of this study, and it is therefore, difficult to generalise our findings to all workers in Norway.

Conclusion

In summary, a considerable number of Norwegian CW workers had high levels of psychological
distress, reduced overall QoL, and moderate or high levels of burnout and secondary stress (pro-
fessional QoL). Age, little experience in CW service, and a short time since completing the edu-
cation were found to be important indicators for the outcome measures, as were the level of
education, workload in terms of the number of cases and supervision. Symptoms of burnout
and secondary traumatic stress were found to be most important concerning psychological dis-
tress and overall QoL. Age was identified as a moderating factor between burnout and psychologi-
cal distress. Our findings warrant a greater focus on the workloads of CW workers, a lower number
of cases handled per month, and supervision in groups with a focus on workers’ emotions. Not
least, this should apply to the youngest employees.

Disclosure statement

No potential conflict of interest was reported by the author(s).

Notes on contributors

Amy K. Østertun Geirdal is a Professor in Social Work and Head of The PhD programme in Social Work and Social Policy
at Oslo Metropolitan University – OsloMet, Faculty of Social Sciences, Department of Social Work, Child Welfare and
Social Policy. Her research focuses are on mental health and quality of life among students, employees, and groups
of patients with rare or hereditary diseases. She has had a long-term interest in social workers mental health, as well
as the importance of therapeutic relationship in professional work with clients. She is head of the research-group
social work in public health (SAFE), and leads an international research-group focusing of people’s mental health
and quality of life due to the COVID-pandemic. She has a broad publication of scientific papers, have been editor
for textbook, and been responsible for, or participated in several disseminations. Her subject areas are Quality of
Life, Coping, Mental Health, Psychosocial work

Per Nerdrum is a Professor emeritus at Oslo Metropolitan University – OsloMet, The Seniorcenter. He is a psychologist,
educated and trained in psychodynamic psychotherapy. His research has focused on empathy, and if and how empathy
can trained and learned for social workers, nurses and psychotherapists, as well as mental health among different popu-
lations. He has also worked for clarifying empathy as a concept for understanding professional relations between clients
and professional helpers compared to understanding empathy in peoples daily life.

Alicja Olkowska is an Associate Professor at Oslo Metropolitan University – OsloMet, Faculty of Social Sciences, Depart-
ment of Social Work, Child Welfare and Social Policy. Her research focuses are on parents’ perspectives on child removal,
systemic family therapy practices in different contexts of professional work, and mental health and quality of life among
employees in Child welfare systems. Her main subject areas in teaching, supervision and research are Child Welfare,
Systemic Family Therapy, User Participation, User Experiences and Feedback Systems.

EUROPEAN JOURNAL OF SOCIAL WORK 11



ORCID

Amy K. Østertun Geirdal http://orcid.org/0000-0003-0016-8244
Alicja Olkowska http://orcid.org/0009-0005-0562-2401

References

Adams, R. E., Boscarino, J. A., & Figley, C. R. (2006). Compassion fatigue and psychological distress among social
workers: A validation study. American Journal of Orthopsychiatry, 76(1), 103–108. https://doi.org/10.1037/0002-
9432.76.1.103

Andreassen, S. (2014). Konsekvensen av å hjelpe. Utbrenthet i barnevernet: En kvantitativ studie av norske forhold.
Baldschun, A., Hämäläinen, J., Töttö, P., Rantonen, O., & Salo, P. (2019). Job-strain and well-being among Finnish social

workers: Exploring the differences in occupational well-being between child protection social workers and social
workers without duties in child protection. European Journal of Social Work, 22(1), 43–58. https://doi.org/10.1080/
13691457.2017.1357025

Barak, M. E. M., Nissly, J. A., & Levin, A. (2001). Antecedents to retention and turnover among child welfare, social work,
and other human service employees: What can we learn from past research? A review and metanalysis. Social Service
Review, 75(4), 625–661. https://doi.org/10.1086/323166

Barak, M. E. M., Travis, D. J., Pyun, H., & Xie, B. (2009). The impact of supervision on worker outcomes: A meta-analysis.
Social Service Review, 83(1), 3–32. https://doi.org/10.1086/599028

Baugerud, G. A., Vangbæk, S., & Melinder, A. (2018). Secondary traumatic stress, burnout and compassion satisfaction
among Norwegian child protection workers: Protective and risk factors. British Journal of Social Work, 48(1), 215–235.

Boyas, J., & Wind, L. H. (2010). Employment-based social capital, job stress, and employee burnout: A public child welfare
employee structural model. Children and Youth Services Review, 32(3), 380–388. https://doi.org/10.1016/j.childyouth.
2009.10.009

Boyas, J., Wind, L. H., & Kang, S.-Y. (2012). Exploring the relationship between employment-based social capital, job
stress, burnout, and intent to leave among child protection workers: An age-based path analysis model. Children
and Youth Services Review, 34(1), 50–62. https://doi.org/10.1016/j.childyouth.2011.08.033

Boyas, J. F., Wind, L. H., & Ruiz, E. (2015). Exploring patterns of employee psychosocial outcomes among child welfare
workers. Children and Youth Services Review, 52, 174–183. https://doi.org/10.1016/j.childyouth.2014.11.002

Cantril, H. (1965). The pattern of human concerns. Rutgers University Press.
Chan, A. H. S., Chen, K., & Chong, E. Y. L. (2010). Self-reported stress problems among teachers in Hong Kong [Article]. AIP

Conference Proceedings, 1285(1), 420–434. https://doi.org/10.1063/1.3510566
Conrad, D., & Kellar-Guenther, Y. (2006). Compassion fatigue, burnout, and compassion satisfaction among Colorado

child protection workers. Child Abuse and Neglect, 30(10), 1071–1080.
Dagan, S. W., Ben-Porat, A., & Itzhaky, H. (2016). Child protection workers dealing with child abuse: The contribution of

personal, social and organizational resources to secondary traumatization. Child Abuse & Neglect, 51, 203–211.
https://doi.org/10.1016/j.chiabu.2015.10.008

Fantus, S., Greenberg, R. A., Muskat, B., & Katz, D. (2017). Exploring moral distress for hospital social workers. The British
Journal of Social Work, 47(8), 2273–2290. https://doi.org/10.1093/bjsw/bcw113

Felce, D., & Perry, J. (1995). Quality of life: Its definition and measurement. Research in Developmental Disabilities, 16(1),
51–74. https://www.sciencedirect.com/science/article/pii/0891422294000288?via%3Dihub

Figley, C. R. (1995). Compassion fatigue: Toward a new understanding of the costs of caring.
Figley, C. R., & Beder, J.. (2012). The cost of caring requires self care. Advances in Social Work Practice with the Military,

278–286.
Figley, C. R., & Ludick, M. (2017). Secondary traumatization and compassion fatigue.
Firth, J. (1986). Levels and sources of stress in medical students.. British Medical Journal, 292(6529), 1177–1180. https://

doi.org/10.1136/bmj.292.6529.1177
Geirdal, A. K. Ø., Nerdrum, P., Høglend, P. A., & Bonsaksen, T. (2022). Changes in psychological distress in five groups of

welfare state service workers over a nine-years period. Healthcare, 10(4).
Geoffrion, S., Lamothe, J., Morizot, J., & Giguère, CÉ. (2019). Construct validity of the professional quality of life (ProQoL)

scale in a sample of child protection workers. Journal of Traumatic Stress, 32(4), 566–576. https://www.ncbi.nlm.nih.
gov/pmc/articles/PMC6771892/pdf/JTS-32-566.pdf

Goldberg, D., Oldehinkel, T., & Ormel, J. (1998). Why GHQ threshold varies from one place to another. Psychological
Medicine, 28(4), 915–921. https://doi.org/10.1017/S0033291798006874

Goodwin, L., Ben-Zion, I., Fear, N. T., Hotopf, M., Stansfeld, S. A., & Wessely, S. (2013). Are reports of psychological stress
higher in occupational studies? A systematic review across occupational and population based studies. PLoS One, 8
(11), e78693. https://doi.org/10.1371/journal.pone.0078693

Griffiths, A., Royse, D., & Walker, R. (2018). Stress among child protective service workers: Self-reported health conse-
quences. Children and Youth Services Review, 90, 46–53. https://doi.org/10.1016/j.childyouth.2018.05.011

12 A. K. Ø. GEIRDAL ET AL.

http://orcid.org/0000-0003-0016-8244
http://orcid.org/0009-0005-0562-2401
https://doi.org/10.1037/0002-9432.76.1.103
https://doi.org/10.1037/0002-9432.76.1.103
https://doi.org/10.1080/13691457.2017.1357025
https://doi.org/10.1080/13691457.2017.1357025
https://doi.org/10.1086/323166
https://doi.org/10.1086/599028
https://doi.org/10.1016/j.childyouth.2009.10.009
https://doi.org/10.1016/j.childyouth.2009.10.009
https://doi.org/10.1016/j.childyouth.2011.08.033
https://doi.org/10.1016/j.childyouth.2014.11.002
https://doi.org/10.1063/1.3510566
https://doi.org/10.1016/j.chiabu.2015.10.008
https://doi.org/10.1093/bjsw/bcw113
https://www.sciencedirect.com/science/article/pii/0891422294000288?via%3Dihub
https://doi.org/10.1136/bmj.292.6529.1177
https://doi.org/10.1136/bmj.292.6529.1177
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6771892/pdf/JTS-32-566.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6771892/pdf/JTS-32-566.pdf
https://doi.org/10.1017/S0033291798006874
https://doi.org/10.1371/journal.pone.0078693
https://doi.org/10.1016/j.childyouth.2018.05.011


Harvey, S. B., Joyce, S., Tan, L., Johnson, A., Nguyen, H., Modini, M., & Groth, M. (2014). Developing a mentally healthy
workplace: A review of the literature.

Heap, K. (2005). Gruppemetode for sosial- og helsearbeidere. Guyldendal akademiske.
Hemsworth, D., Baregheh, A., Aoun, S., & Kazanjian, A. (2018). A critical enquiry into the psychometric properties of the

professional quality of life scale (ProQol-5) instrument. Applied Nursing Research, 39, 81–88. https://www.
sciencedirect.com/science/article/pii/S0897189717303750?via%3Dihub

Hystad, S. W., & Johnsen, B. H. (2020). The dimensionality of the 12-item general health questionnaire (GHQ-12):
Comparisons of factor structures and invariance across samples and time. Frontiers in Psychology, 11. https://doi.
org/10.3389/fpsyg.2020.01300

Johnson, S., Cooper, C., Cartwright, S., Donald, I., Taylor, P., & Millet, C. (2005). The experience of work-related stress
across occupations [Article]. Journal of Managerial Psychology, 20(2), 178–187. https://doi.org/10.1108/
02683940510579803

Karimi, M., & Brazier, J. (2016). Health, health-related quality of life, and quality of life: What is the difference?
Pharmacoeconomics, 34(7), 645–649. https://link.springer.com/content/pdf/10.1007s40273-016-0389-9.pdf

Kim, H. (2011). Job conditions, unmet expectations, and burnout in public child welfare workers: How different from
other social workers? Children and Youth Services Review, 33(2), 358–367. https://doi.org/10.1016/j.childyouth.2010.
10.001

King, E. A. (2021). Child welfare workers’ experiences of client-perpetrated violence: Implications for worker mental
health. Children and Youth Services Review, 120, 105763. https://doi.org/10.1016/j.childyouth.2020.105763

Knight, C. (2017). The mutual aid model of group supervision. The Clinical Supervisor, 36(2), 259–281. https://doi.org/10.
1080/07325223.2017.1306473

Lauvrud, C., Nonstad, K., & Palmstierna, T. (2009). Occurrence of post traumatic stress symptoms and their relationship to
professional quality of life (ProQoL) in nursing staff at a forensic psychiatric security unit: A cross-sectional study.
Health and Quality of Life Outcomes, 7(1), 1–6. https://doi.org/10.1186/1477-7525-7-31

LeBlanc, V. R., Regehr, C., Shlonsky, A., & Bogo, M. (2012). Stress responses and decision making in child protection
workers faced with high conflict situations. Child Abuse & Neglect, 36(5), 404–412. https://doi.org/10.1016/j.chiabu.
2012.01.003

Lizano, E. L., & Barak, M. E. M. (2012). Workplace demands and resources as antecedents of job burnout among public
child welfare workers: A longitudinal study. Children and Youth Services Review, 34(9), 1769–1776. https://doi.org/10.
1016/j.childyouth.2012.02.006

Malt, U. F., Mogstad, T. E., & Refnin, I. B. (1989). Goldberg’s general health questionnaire. Tidsskrift for den Norske
Laegeforening, 109(13), 1391–1394. (Goldbergs General Health Questionnaire).

McDermott, F. (2020). Inside group work: A guide to reflective practice. Routledge.
McFadden, P., Campbell, A., & Taylor, B. (2015). Resilience and burnout in child protection social work: Individual and

organisational themes from a systematic literature review. British Journal of Social Work, 45(5), 1546–1563. https://
doi.org/10.1093/bjsw/bct210

McFadden, P., Mallett, J., & Leiter, M. (2018). Extending the two-process model of burnout in child protection workers:
The role of resilience in mediating burnout via organizational factors of control, values, fairness, reward, workload,
and community relationships. Stress and Health, 34(1), 72–83. https://doi.org/10.1002/smi.2763

Nerdrum, P., Rustøen, T., & Rønnestad, M. H. (2006). Student psychological distress: a psychometric study of 1750
Norwegian 1st-year undergraduate students. Scandinavian Journal of Educational Research, 50(1), 95–109.

Olkowska, A., Paćuka, A., & Jevne, K. S. (2020). «Å gå i spagaten». Familieveilederes erfaringer og utfordringer i arbeid
med foreldrekonflikter i barnevernstjenesten. Fokus på familien, 48(4), 272–297. https://doi.org/10.18261/issn.
0807-7487-2020-04-04

Pecora, P. J., Whittaker, J. K., Barth, R. P., Borja, S., & Vesneski, W. (2018). The child welfare challenge: Policy, practice, and
research. Routledge.

Pryce, J. G., Shackelford, K. K., & Pryce, D. H. (2007). Secondary traumatic stress and the child welfare professional. Lyceum
Books.

Rognerud, M., Strand, B. H., & Dalgard, O. S. (2002). Psykisk helse i Helse-og levekårsundersøkelsen i 1998
I. Sosioøkonomiske forskjeller i psykisk helse og livsstil. Norsk epidemiologi, 12(3), 239–248.

Samson, T., Iecovich, E., & Shvartzman, P. (2016). Psychometric characteristics of the Hebrew version of the professional
quality-of-life scale. Journal of Pain and Symptom Management, 52(4), 575–581.e1. https://www.sciencedirect.com/
science/article/pii/S0885392416302962?via%3Dihub

Schelbe, L., Radey, M., & Panisch, L. S. (2017). Satisfactions and stressors experienced by recently-hired frontline child
welfare workers. Children and Youth Services Review, 78, 56–63. https://doi.org/10.1016/j.childyouth.2017.05.007

Shulman, L., Krause, D., & Cameron, M. (2009). The skills of helping individuals, families, groups and communities.
Søndenaa, E., Lauvrud, C., Sandvik, M., Nonstad, K., & Whittington, R. (2013). Resilience and professional quality of life in

staff working with people with intellectual disabilities and offending behavior in community based and institutional
settings. Health Psychology Research, 1(1). https://doi.org/10.4081/hpr.2013.634

SSB, S. N. (2021). Barnevern (Child Protection Services). https://www.ssb.no/statbank/table/09086/tableViewLayout1/.
Stamm, B. (2010). The concise manual for the professional quality of life scale.

EUROPEAN JOURNAL OF SOCIAL WORK 13

https://www.sciencedirect.com/science/article/pii/S0897189717303750?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S0897189717303750?via%3Dihub
https://doi.org/10.3389/fpsyg.2020.01300
https://doi.org/10.3389/fpsyg.2020.01300
https://doi.org/10.1108/02683940510579803
https://doi.org/10.1108/02683940510579803
https://link.springer.com/content/pdf/10.1007/s40273-016-0389-9.pdf
https://doi.org/10.1016/j.childyouth.2010.10.001
https://doi.org/10.1016/j.childyouth.2010.10.001
https://doi.org/10.1016/j.childyouth.2020.105763
https://doi.org/10.1080/07325223.2017.1306473
https://doi.org/10.1080/07325223.2017.1306473
https://doi.org/10.1186/1477-7525-7-31
https://doi.org/10.1016/j.chiabu.2012.01.003
https://doi.org/10.1016/j.chiabu.2012.01.003
https://doi.org/10.1016/j.childyouth.2012.02.006
https://doi.org/10.1016/j.childyouth.2012.02.006
https://doi.org/10.1093/bjsw/bct210
https://doi.org/10.1093/bjsw/bct210
https://doi.org/10.1002/smi.2763
https://doi.org/10.18261/issn.0807-7487-2020-04-04
https://doi.org/10.18261/issn.0807-7487-2020-04-04
https://www.sciencedirect.com/science/article/pii/S0885392416302962?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S0885392416302962?via%3Dihub
https://doi.org/10.1016/j.childyouth.2017.05.007
https://doi.org/10.4081/hpr.2013.634
https://www.ssb.no/statbank/table/09086/tableViewLayout1/


Tufte, P. A. (2013). Risky professions? Risk of disability in professions in Norway. Professions and Professionalism, 3(1).
https://doi.org/10.7577/pp.468

Vangbæk, S. M. (2014). Konsekvensen av å hjelpe. Utbrenthet i barnevernet: En kvantitativ studie av norske forhold.
Wooten, N. R., Kim, H., & Fakunmoju, S. B. (2011). Occupational stress in social work practice. In J. Langan-Fox & C. L.

Cooper (Eds.), Handbook of stress in the occupations (pp. 71–87). Edward Elgar Publishing.

14 A. K. Ø. GEIRDAL ET AL.

https://doi.org/10.7577/pp.468

	Abstract
	Introduction
	Materials and methods
	Survey
	Mental health and QoL questionnaires
	Statistical analyses
	Ethical considerations

	Results
	Participants
	Descriptive analyses
	Demographic variables
	Work-related variables
	Psychological distress and overall QoL
	Professional QoL

	Bivariate correlations
	Associations between GHQ-12 and CL caseness and professional QoL levels

	Hierarchical multiple regression analyses
	Moderation analyses

	Discussion
	Strengths and limitations

	Conclusion
	Disclosure statement
	Notes on contributors
	ORCID
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


